COBRA

A Helpful Guide to Counting Your Way to Compliance




EE Hours/Week | FTE
Joe 40 1
Bob 20 1/2
Sue 15 3/8
Tina 40 1
Jill 10 1/4

Adam 35 7/8
FTE Total: 4

=  When a small employer reaches the COBRA threshold due to an increase in workforce during the current
calendar year, then the group health plan becomes subject to COBRA as of the following January 1.

In the scenario above:

0 A beneficiary who experiences a COBRA-qualifying event during the current calendar year is not
entitled to continuation of benefits because the plan is not subject to COBRA.

0 However, a qualified beneficiary who experiences a COBRA-qualifying event in the following year
will be entitled to COBRA benefits.




Employer Action Items Upon Reaching COBRA Threshold:

0 Notify insurance carrier and your broker that your health plan will be subject to COBRA effective
January 1.

= Summary Plan Description (SPD), plan document, and Summary of Benefits and Coverage
(SBC) must now reflect COBRA.

0 Choose the appropriate third-party COBRA administrator.




Connect with HR Advocate!

Email: joan@hradvocate.biz

Website & Blog: www.hradvocate.biz
Facebook: www.facebook.com/hradvocate
www hradvoeate.biz Twitter: www.twitter.com/yourhradvocate

Important Disclaimer: The information given is from a Human Resource Management perspective and is not to be construed as legal
advice. Legal advice must be tailored to the specific circumstances of each case. Every effort has been made to assure that
information is up-to-date as of 10-23-12. It is not intended to be a full and exhaustive explanation of the law in any area. HR
Advocate’s services and the information provided should not be used to replace the advice of your own legal counsel.
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