
Step 1

Step 2

Understand What Is or Is Not Unlawful 
Harassment

Conduct Training  

Audit Employment
Decisions 

Conduct Prompt & Thorough 
Investigations 

Take Prompt & Effective
Remedial Action 

Follow Up on Remedial 
Measures 

Step 5

Step 6

Step 7

Step 8

Step 3

Step 4

Develop an Anti-harassment Policy 

Distribute the Policy 
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